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Enrolling online in the
JHU Retirement Plan.




Start here

Once you become eligible for the JHU Retirement Plan, you will use the
Retirement Plans enrollment portal through TIAA to enroll in the plans
and to manage your account on an ongoing basis for contribution and
investment changes. Jump to Step 6 for information on how to make
investment selections.

Step 1

Visit the Benefits &

Worklife homepage at
hr.jhu.edu/benefits-worklife/
and select Retirement Plans
Enroliment.

Step 2

Scroll down to Select
the Retirement Savings &
Planning section.

E?FﬁIUH_N\H( INS Human Resources

Benefits Supporting
Every Step of Your
Journey

Human Resources Q search

Working Here v Benefits & Workllfe v Career Navigation v HR Team & Contacts

f Tuition Assistance

Learn more about tuition grants, reimbursement, and remission, which can help you—and your family—
realize your dreams.

Retirement Savings & Planning 4

Whether you're just entering the workforce, about to retire, or already enjoying your post-work years,
JHU has a variety of plans and programs to help.

Families & Caregiving

Check out our family-focused programs—from adoption assistance, to help finding and paying for child
care and elder care, and more.

g Well-being

Take an exercise class, get help with healthy habits or weight boost your financial health,

v For assistance with your JHED ID/password

Go to my.jh.edu or contact the Helpdesk at
410-516-HELP (4357).

(Continued on next page)
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Step 3

Select Retirement Plans
Enrollment when you are ready
to enroll.

Select Retirement Plans
enrollment portal when you are
ready to enroll.

Welcome to the enhanced JHU HR website - If you have trouble finding what you are looking for, access: R Team & Contacts

AMERICA’S FIRST RESEARCH UNIVERSITY

sors wopkins unversTy | estrors | JH

RSN CIA  Human Resources a search

Working Here v Benefits & Worklife v Career Navigation v HR Team & Contacts

Retirement Savings & Planning

HOME / BENEFITS & WORKLIFE / RETIREMENT SAVINGS & PLANNING

Build Toward Future
\ l / Financial Security

your and help you build

— toward future financial security. Learn
— about retirement savings and planning
—
and support for employees and
Current Employees

We offer several different retirement plans, depending upon your job classification and

hire date. Current employees can make retirement savings elections at any time.

Planning for Retirement

Get details on retirement eligibility, what happens to your benefits when you retire, and
the cost of health care in retirement. Register for JHU's free one-day pre-retirement
seminar or our annual pre-retirement webinar seminars for a deeper understanding of our
benefits, legal and financial planning, and other important aspects of retired life.

PLAN FOR RETIREMENT

Current Retirees

We value your contributions and want you to stay connected to JHU. Learn about
privileges and perks for JHU faculty and staff retirees.

[ star connecreo |

Retirement Savings Quick Links
+ TIAR Homepage 303(b)
+ Empower Online Retirement Center pension
« Prosper Wise Financial Planning portal by Marsh McLennan Agency

+ Schedule a Consultation with Marsh McLennan Agency

Explore:

Working Here

Banefits & Worklife Important Regulatory Notices

Career Navigation Privacy Statement

HR Team & Conta

‘Copyright @ 2026 The Johns Hopkins University. Allrights reserved.
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Working Here v Benefits & Worklife v Career Navigation v HR Team & Contacts

403(b) Plan Enrollment

JHU’s Retirement Plans enrollment portal through TIAA is your resource for information
about our retirement plans and the place you'll go to enroll in or manage your retirement
elections. Access the portal anytime throughout the year to view/change your
contributions, investment options, view your balances, and conduct account transactions

such as requesting a loan or distribution, or updating iciaries. All 403(b) elections
are prospective, and the payroll cut-off calendar shows when your elections will take
effect.

* 403(b) Payroll Cut-Off Calendar (faculty and staff)

« 403(b) Payroll Cut-Off Calendar (JHPD and bargaining unit)

(Continued on next page)




Enrollment

STEP 3A

If you received a notice from
TIAA that you will be
automatically enrolled in the
403(b) plan:

e Click Accounts and then
Manage Contributions.

* You may make changes to your

contribution percentage by

selecting Change Elections.

Note: You may opt out of automatic
enrollment by selecting Cancel
Automatic Enrollment.

v Accounts v Plan&Learn v Statements & Documents ~ Q@ Search QAlerts @©Profile Logout
Youraccounts Quick links
Retirement $0.00 » Mana Start arollover
lons for each
View investments View all products
llease continue to
Research Open an account
Change retirement Viewallactions  *emaximum

Loans & withdrawals

sics to living
& Account Home
© View your lendar: 403(b) Payroll Calendar (PDF) | 457(b) Payroll Calendar (PDF) | Unite Hera

Dining Staff Payroll Calendar (PDF)

@ Youwere automatically enrolled in your plan on 01/13/2026. You can change your elections or stop your
contributions.

Summary Stop voluntary contributions

Your contributions 3% par pay period

Your Elections by Plan(s) v

Eligible Retirement Plans

JHU 403(b) Plan v

| Takeme'to v J

v

Accounts v Plan & Learn ~ Statements & Documents Q Search ( Alerts @ Profile Logout
Contributions
Welcome to the Johns Hopkins University ‘You will be provided with foreach
plan below to help your Upon thi o

enrollif you have not already done so.

Enter any contributions you made this year through a different employer to ensure you don't exceed the maximum
amount allowed per year.

@ Checkout Advice & Guidance for useful resources and educational articles from retirement basics to living
retirement.

@ Viewyour payroll calendar: 403(b) Payroll Calendar (PDF) | 457(b) Payroll Calendar (PDF) | Unite Hore
Dining Staff Payroll Calendar (PDF)

© Youwere automatically enrolled in your plan on 01/13/2028. You can change your elections or stop your
contributions.

sy Stonontar concutions

Your contributions 3% por pay period
Your Elections by Plan(s) v

Eligible Retirement Plans

JHU 403(b) Plan v

| Take meto v

(Continued on next page)




OR

STEP 3B Contributions

|f you have not received a notice Welcome to the Johns Hopkins University Contribution A You will be provided with for each
o ) plan below to help you complete your contribution Upon I of this agl please continue to

of eligibility and are enrolling enroll if you have not already done so.

in the p|an to make V0|untary Enter any contributions you made this year through a different employer to ensure you don’t exceed the maximum

amount allowed per year.

contributions:

p

. Clle Accounts and SeleCt o Cl::!ckou[tAdvlce& Guidance for useful resources and educational articles from retirement basics to living
retirement.
the 403(b) plan. Then click
Manage Contributions. ( )

@© You were automatically enrolled in your plan on 01/13/2026. You can change your elections or stop your

contributions.
Summary Stop voluntary contributions Y FURFERSN TS
Your contributions 3% per pay period

(Continued on next page)




Step 4

Manage contributions

STEP 4A

First choose when you’d like

to begin contributing. Then
choose how much you’d like to
contribute per pay period as a
dollar amount or percentage. You
may also choose to contribute the
maximum permitted by the IRS.

STEP 4B

You must also choose whether
you would like to make pretax
contributions, Roth after-tax
contributions or a combination of
both. To learn more about Roth
contributions, visit the Benefits
& Worklife homepage at

and select Retirement Plans
Enroliment.

STEP 4C

If you choose to make a
percentage contribution, you will
see an estimate of your dollar
contribution based on your

most recent pay. Note that your
total contribution will increase
automatically with an increase in
pay or decrease with a reduction
in pay.

Lastly, choose if you would like
your contribution amount to
automatically increase. You

may do this by dollar amount or
percentage. You may also choose
the date for your first increase and
the frequency of future increases.

When would you like to start making contributions?
The date you choose will indicate the effective date of your salary deferral election(s).

The selected date will be used for all SDA changes for eligible and impacted plans.

© First available paycheck

() Future date

403(b) Payroll Calendar | 457(b) Payroll Calendar | Unite Here Dining Staff Payroll 1@
Calendar

How much do you want to contribute to your 403(b)
plan?

O A percentage

() Adollar amount

3 %

=$76.25

["] Allocate between Pre-Tax and/or Roth contributions

Would you like your contribution to automatically increase?

O Yes
O No
Learn more about automatic increases

|.1 -

Enter an amount between 1% and 100%

Frequency of Increase Date of Increase

| Once ayear v || 07/01/2027 ‘

Stop automatic increases when your total contribution reaches a certain amount

Automatic Increase limit

‘ 10.00 %

ver) (2D

(Continued on next page)
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Step 5

Review your contributions and
select Confirm.

Step 6

Make your investment
selections

1. You may select Choose for Me
to be enrolled in your plan’s
default investment option.

* |If you would rather choose
your own investments, select
Pick from a list of available
investments at the bottom of
the page.

2. Indicate the percentage
allocation you want for each
investment option you would
like to include in your portfolio.
When finished, choose Select
& Continue. Follow this step
for each investment option you
would like to include in your
portfolio. Please note that your
chosen investments may be
different within each contract.

‘g

MENU Search Q. PROFILE  ALERTS. MYTEAM  LOGOUT

Account summary Actions

Review your contributions

Please review all contributions before you confirm your elections.

Summary

Your Contributions 20% per pay period
JHU 403(b) Plan

Employee Pre-tax 10%
Automatic Increase On
Total voluntary contribution increase 1.00% once a year
First increase date 03/01/2027
Automatic increase limit When total contribution reaches 15.00% per pay period

First available paycheck

JHU 457(b) Deferred Compensation Plan

Employee Pre-tax 10%

Effective Date Your start date for the 457(b) contribution willdiffer
according to your plan rules.

(] I have read and accept these Terms & Conditions

-
eedlHelg
: Determine Choose ~ Designate A i
© Personal Details ® Contributions O e O Beneficiaries O Finish Up
Choose your path

You are making elections for the following plans:
* JHU 403(B) PLAN - RETIREMENT CHOICE
 JHU 403(B) PLAN - RETIREMENT CHOICE PLUS

Whichever path you choose, you can make changes anytime, online or by phone.

®

Choose for me

You will be quickly enrolled based on your plan sponsor’s default
investment and default beneficiary selections until you change them
The plan sponsor’s default investment is based on a retirement age
of 85.

Change your targeted retirement age

JHU 403(B) PLAN - Retirement Choice

* The Vanguard Target 2045 Fund Investor

JHU 403(B) PLAN - Retirement Choice Plus

* The Vanguard Target Retirement 2045 Fund Investor

Know what you want?

[ Pick from a list of available investments.

An annuity contract is included with your retirement plan. Setting up this contract doesn’t mean you have to invest in

annuities, it just makes the option available to you.

Previous

(Continued on next page)
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Step 7

Designate your
beneficiaries

Naming your beneficiaries and
keeping the information current is
an important aspect of managing
your retirement account. Be aware
that beneficiaries named on your
account(s) take precedence over
your will.

1. If you chose your own
investments, the Designate
Beneficiaries step will
automatically appear next.
Please enter the information,
then select Review & Confirm.

2. If you selected the Choose
For Me option to select
investments, the Designate
Beneficiaries step will not
automatically appear next.
Please complete your account
setup first. Then select Actions
and Beneficiaries within your
account.

9

Need Help?

. Personal Details

Y Determine

Y Choose
Contributions

Designate
Investments °

Beneficiaries

Tell us about your beneficiaries

It's important to designate who will inherit your savings, so we encourage
you to name your beneficiaries now.

Would you like to choose the same beneficiaries for the
plans you are currently enrolling in?

O Yes

() No

Primary Beneficiaries

A primary beneficiary will inherit your savings first.

Add a primary beneficiary ]

Contingent Beneficiaries

A contingent beneficiary will receive your savings if your primary
beneficiaries are deceased.

[ Add a contingent beneficiary ]

Come back later

O Finish up




Contact us <

Get personalized advice Learn more

As a participant, you have access to personalized advice on the Visit the Benefits &

retirement plans’ investment menus from: Worklife website at
hr.jhu.edu/benefits-
worklife/retirement/

TIAA retirement-plans-

Call 800-200-4074 to speak with a TIAA representative*, weekdays, enroliment/

8 a.m. to 10 p.m. (ET). Or access Retirement Advisor online at
tiaa.org/retirementadvisor for savings and investment recommendations.

For TIAA Brokerage Services, call 800-842-8252.

MARSH MCLENNAN AGENCY (MMA)

Call the JHU Benefits Service Center for assistance at 410-516-2000,
weekdays, 8:30 a.m. to 5 p.m. (ET). Or visit jhu.mmaprosperwise.com.

ENROLLMENT SUPPORT

Please call the Johns Hopkins University Retirement Center at TIAA
at 888-200-4074, weekdays, 8 a.m. to 10 p.m., and Saturday,
9 a.m. to 6 p.m. (ET).

GENERAL PLAN-RELATED QUESTIONS

Please call the Benefits Service Center at 410-516-2000, weekdays,
8:30 a.m. to 5 p.m. (ET), or email benefits@jhu.edu.

O TIAA

*Advice is obtained using an advice methodology from an independent third-party.

This material is for informational or educational purposes only and is not fiduciary investment advice, or a securities, investment strategy,
or insurance product recommendation. This material does not consider an individual’s own objectives or circumstances which should be the
basis of any investment decision.

Investment products may be subject to market and other risk factors. See the applicable product literature or visit tiaa.org for details.

Investment, insurance, and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits, are not insured by
any federal government agency, are not a condition to any banking service or activity and may lose value.

TIAA-CREF Individual & Institutional Services, LLC, member FINRA distributes securities products. Annuity contracts and certificates are
issued by Teachers Insurance and Annuity Association of America (TIAA) and College Retirement Equities Fund (CREF), New York, NY. Each
is solely responsible for its own financial condition and contractual obligations.

©2026 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund, New York, NY

5041271/ 3653650 / 012026
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http://tiaa.org/retirementadvisor
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