
CALL, COMPARE, AND SAVE
 All it takes is one phone call. You can   
 conveniently compare your current   
 coverage to the discounts available   
 from some of America’s top insurance   
 companies: Progressive®, Liberty   
 Mutual Insurance, Farmers GroupSelect®, 
 Travelers, Safeco Insurance and 
 Drive Insurance®.

EMPLOYEE DISCOUNTS
 You could immediately save up 
 to 15% with a special Johns  
 Hopkins University faculty, staff,  
 and LiUNA bargaining unit  
 member discount.2 

AVERAGE SAVINGS
 You have the potential to save 
 money like so many other faculty,  
 staff, and LiUNA bargaining unit  
 members ... who reported they  
 saved an average of $802.96 
 a year.3

AUTO INSURANCE

 Most experts suggest that you review  
 your coverage annually to make sure  
 you’re getting the best value.

Choice Auto and Home Insurance Program     Your Plan. Your Choices.

HOME INSURANCE1

 Whether you own or rent, your  
 home is the center of your life. 
 How protected is your home if a 
 fire, storm or break-in occurs?

CONVENIENT TO SWITCH
 If you find out that you could pay  
 less, we could help you quickly and  
 easily switch right over the phone 
 so your savings start right away. 

ADDITIONAL COVERAGE
 You could help your money stretch   
 further with important discounts 
 on other types of coverage like:   
 boat, motorcycle, RV, scheduled   
 personal property (e.g. jewelry), 
 and more.

PROGRAM
ADVANTAGES

Call 1-866-795-9362 Visit  jhuvoluntarybenefits.com Email Customer.Service@mercer.com@

EASY-TO-PAY
Payroll deduction helps you save time 
and money. It’s easy to set up right 
over the phone with no hassles.  

These are voluntary benefit plans that Johns Hopkins University makes available to its employees through Mercer Voluntary Benefits. Johns Hopkins University does not contribute to any policy or service offered under the program. For those offerings that involve individual 
policies, Johns Hopkins University’s responsibilities are limited to coordinating payroll deductions for premium payment and your contract for coverage will be with each insurance company or plan provider. For those offerings that involve group coverage, Johns Hopkins 
University’s responsibilities are governed pursuant to the appropriate Master Policy provisions. You are under no obligation to purchase any of the voluntary policies or services offered through this site; you are also free to explore other options including purchase of policies 
or services directly from an insurance company or provider.
1Auto insurance and home insurance may not be available from all carriers in all states and may not be offered in this program.
2Discounts are not available from all carriers and only available to those who qualify. Coverages, discounts and billing options are subject to state availability, individual qualification and/or the insuring company’s underwriting guidelines.
3Savings are not guaranteed for all Johns Hopkins University faculty, staff, and LiUNA bargaining unit member. The $802.96 average annual reported savings is based on other employees who reported their prior premium and, through Mercer Voluntary Benefits, switched 
to several carriers’ auto insurance programs between 10/7/22 and 10/7/23.

To view Auto/Home carrier legal disclosures, please click this link.
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